


10-POINT COMPONENTS 7. Training. Management shall implement a training program that will provide for
OF A SAFETY orientation and training of each new employee, existing employees on a new job,
or when new equipment, processes, or job procedures are initiated. The training
MANAGEMENT PLAN provided will consist of, but not be limited to, the correct work procedures to
(Page 2) follow, correct use of personal protective equipment required, and where to get
assistance when needed. This training should be accomplished by the employee’s
supervisor but may be done by a training specialist or an outside consultant such
as a vendor or safety consultant. Training shall be provided to all persons in
operating supervisory positions in conducting safety meetings, conducting safety
inspections, accident investigation, job planning, employee training methods, job
analysis, and leadership skills.

Record Keeping. In addition to OSHA logs which are retained for five years (a
federal requirement), each firm shall maintain other safety records for a period of
one year from the end of the year for which the records are maintained (a state
requirement). These will include inspection reports, accident investigation reports,
minutes of safety meetings, training records, and the LDOL-WC-1017A form.

First Aid. Management shall adopt and implement a first aid program which will
provide for a trained first aid person at each job site on each shift. A first aid kit with
proper supplies for the job exposures will be maintained and restocked as needed.
Emergency phone numbers for medical services and key company personnel must
also be maintained.

. Emergency Preparedness Program. Management shall develop a written
emergency preparedness plan to ensure to the extent possible the safety of all
employees, visitors, contractors, and vendors in the facility at the time of
emergency situations, such as but not limited to natural disasters, fire, explosions,
chemical spills and/or releases, bomb threats, and medical emergencies.
Emergency shutdown and startup procedures will be developed in industries
having equipment that requires several steps to properly shutdown and secure.
Employees shall be trained in these procedures to reduce the incidences of
additional injuries, property damage, and possible release of hazardous materials
to the environment. Emergency plans shall comply with all governmental
regulations and state and local emergency response committee requirements.

All employees and contractors shall be trained in the facility’s emergency plan. A
facility training drill will be conducted at least annually to test the emergency plan.
The emergency plan will be reviewed annually and revised as required. Employees
shall be trained in the updated emergency plan. Monthly inspections of all access
and egress aisles and doors will be conducted to determine that they are clear,
unobstructed, and operable. Evacuation routes shall be posted in all work areas
showing primary and secondary routes for employees’ evacuation to a safe,
predetermined location for a head count.

Any employer with 15 or more employees (full or part-time) that is covered under the
Louisiana Workers’ Compensation Act is required to have a safety plan.

Your safety plan should include all ten of the safety components. Stonetrust’s
professional safety engineers are available to assist policyholders in developing
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’ effective safety programs.
/ STONETRUST Call (800) 311-0997 or click here to complete the contact form.




